
IMPROVING LIVES SELECT COMMISSION 
 
Date and Time :- Tuesday 26 July 2022 at 10.00 a.m. 

Venue:- Council Chamber - Town Hall, Moorgate Street, 
Rotherham. 

Membership:- Councillors Pitchley (Chair), Cooksey (Vice Chair), 
Andrews, Atkin, Aveyard, Bacon, Barley, Bennett-
Sylvester, Z Collingham, Elliott, Griffin, Haleem, Jones, 
Hughes, McNeely, Mills and Thompson  

 
This meeting will be webcast live and will be available to view via the Council’s 
website. The items which will be discussed are described on the agenda below and 
there are reports attached which give more details. 
 
Rotherham Council advocates openness and transparency as part of its democratic 
processes. Anyone wishing to record (film or audio) the public parts of the meeting 
should inform the Chair or Governance Advisor of their intentions prior to the 
meeting. 
 

AGENDA 
 
 

1. Apologies for Absence  
 

 To receive the apologies of any Member who is unable to attend the meeting. 
 

2. Declarations of Interest  
 

 To receive declarations of interest from Members in respect of items listed on 
the agenda. 
 

3. Exclusion of the Press and Public  
 

 To consider whether the press and public should be excluded from the meeting 
during consideration of any part of the agenda. 
 

4. Questions from Members of the Public and the Press  
 

 To receive questions relating to items of business on the agenda from 
members of the public or press who are present at the meeting. 
 

5. Communications  
 

 To receive communications from the Chair in respect of matters within the 
Commission’s remit and work programme. 
 

6. Corporate Parenting Panel - Update  
 

  

https://rotherham.public-i.tv/core/portal/home
https://rotherham.public-i.tv/core/portal/home


7. Headline Report for Quarterly Performance report - 2021/22 4th Quarter 
Rotherham Safeguarding Adults Board (Pages 5 - 30) 
 

 This report outlines data analysis which provides an overview of trends in 
safeguarding demand, consistency of thresholds and quality of service. The 
data relates to period ending 30 April 2022 (2021/22 Quarter 4) with 
comparison where possible to previous quarters and financial years. 
 
Recommendations: 
1. Progression to enquiry – With the low progression rate from safeguarding 

concern to section 42 enquiry, further work to understand what is being 
referred as a safeguarding concern is required. 
 

2. Missing data – The report notes that there are missing fields and therefore 
no data available. The work that has commenced on developing a new 
case management system will ensure that all reportable fields are 
mandatory and therefore will be captured, it is envisaged that that this will 
be finished and in place in the autumn. 

 
8. CYPS Performance Report 2021/2022 Out-turn (Pages 31 - 45) 

 
 The report includes the performance outturn for the reporting year April 2021 to 

March 2022 for Children and Young People’s Services.  It includes areas of 
performance that are working well alongside other areas where a continued 
focus is required. 
 
Recommendations: 
 
The Improving Lives Select Commission is asked to: 

1. Consider the CYPS Performance Scorecard for March 2022 (Out-turn 
2021/2022) as attached – Appendix 1 

2. Note that work is ongoing to simplify and improve Performance 
reporting, ensuring focus remains directed at key strategic 
(benchmarked) and operational (activity/demand) measures 

 
9. Work Programme (Pages 47 - 51) 

 
 To consider and approve the Commission’s Work Programme. 

 
10. Improving Lives Select Commission - Sub and Project Group Updates  

 
 For the Chair/project group leads to provide an update on the activity regarding 

sub and project groups of the he Improving Lives Select Commission. 
 

11. Urgent Business  
 

 To consider any item(s) the Chair is of the opinion should be considered as a 
matter of urgency. 
 



12. Date and time of the next meeting  
 

 The next meeting of the Improving Lives Select Commission take place on 6 
September 2022 commencing at 10am in Rotherham Town Hall.  
 

 

 
Sharon Kemp, 
Chief Executive.   
  
 


